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MEMORANDUM FOR: D lrectur ui Trai ning 


SUBJECT 


4 June 1958 


: Weekly Report #22 

Assessment and Evaluation Staff 
28 May - 3 June 1958 


eirojmstances which brought about thifS 5 “ Wu “JS 


with 


Chief . 


A&E visited 


nrohl e>mQ . . r 1 l ThUrSda y t May 29 to discuss 

I fouferwWuLion ^^biraM^Sje 3 ;”^ 3 .^ S t°° ls - 

S2%M ■— * **m,. ,*JH£ tt ar problo»r?hat 


the A&E Staff has had f 
fically, ft was brought 


A , . . l were brought up. Speci- 

ouutnat every time there had been a change 

fit AT 1 i"* Vi "4 a "P n 2. 1 « ° 


ff^Lgr " tmng t0 flnd OTt what b ^t about this consiste: 


Ooeratioui 3 ™ 333 ? thb transf8 >- <* the slot from the A&E Staff to the 
Operations .School. It was agreed that thi s should be dop e, that 
Jwould be slotted as a member of 1 


t^t the si ptwould be u sed for a psycholog ist furnished 1 by the 


a “ff* |recognized the neeS for seeing to it that 

the conditions were such the A&E person had a chance to tactic! 


a+ +iofe 1 i situation was also discussed. It was a^reeH +h a + 

at the present time the best action was for her to aoolv SS ^ 
leave. She will be doing this- in the jltfl to app^r for extends 
T/O. Te avoa t “ e r Airt i me . al pe wall remain on 

for extended duty 


leave • 

the A&E T/0. If she is ev er assigned 
she wall go on T/0. 


No progress has yet been made on placing 

jat.1 rvn 4 ~ j « ■£_ o 


evaluation ^ocess to piaSg for oc ST =1 ?i?U ^Jinto the 

portant bit of InfoCon X gjT^S r ^ l ageefL 

it will serve a useful nurnose if T i _ +,.J-r- , a S ree d ths 

chological services .—‘“T “ P^ 


tha°t°f gtu" r 1 - S3 ^ “f jgf, 5 Mf w5: “ S pl?ra 


Monday, June 9 to do this. 
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the Dire pf? 7 conf ® rences between Chief, Assessment Branch and 
Dir ector of Personnel concerning JO and sometimes other cases 
are continuing in a manner which appears highly satisfactory. 

J ll3 ? ess and normally scheduled leave time is going to place 
strain on A&E capacity during the summer months unless some 
unanticipated decrease in the load occurs. 

it I will^erve the ^ erican Psychological Association 

pL x ' lf nominated, on two committess; one is the House 

lStei is^ractf^? l* Bingham ^cture Committee. The 

lat 1 ter Practically purely honorary and will reauire verv llttip 
»rk. The former may require some effort, but ^Mnk^lf 

tS J ? ter * r ? ^ ^ Job. I intend to accept ttese SeoSse 
the professional status that accrues mates recruiting easier, 



4 “ r rea3s ignment were reviewed. The A&E study on the 

-ref^r) 3 r e rc^rSlX1p ( S“o^U 1 di^sSS i o1 Pant3 

these two cases and in arriving at a Conclusion. ^ ° f 

PERSONAL NOTES. 


1 . 


health reasons# 


On fhp o! f orce J J° withdraw from the CSR because of 

She ^e home for 


what now appears to be an indefinite period of re'st and" SSL cSonf 


begin^Bt l training on 9 June. ^ 0 *^ f ° r ^ ° n M ° nday and vil1 


Chibx , assessment and Evaluation 
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